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Recruitment Application Form

Position applied for: 	____________________________


Date of application: 	____________________________  

Important: Millennium Farm Trust is committed to safeguarding and promoting the welfare of all adults and young people in our care and expects all staff, volunteers, and contractors to share this commitment. 
We follow safer recruiting best practice and we will use the information you provide to conduct pre-employment checks on all successful candidates including references, identity checks,  right to work in the UK, DBS and all current barred lists as well as checking personal qualifications as appropriate. It is an offence to apply for this role if the applicant is barred from engaging in regulated activity with children or vulnerable adults. 
Please note: You must declare any criminal convictions or cautions as required. All information will be treated confidentially.

1. Personal Details
	Field
	Information

	Full name
	

	Previous names / Maiden name
	

	Address
	



	Postcode
	

	Contact number
	

	Email
	

	National Insurance number
	

	Date of birth
	






2. Right to Work & Identity
Please provide details of original documents you can provide to verify your identity and eligibility to work in the UK (eg passport, driving licence, birth certificate, Biometric Residence Permit.  Full list of accepted documents can be found here: https://www.gov.uk/prove-right-to-work )
	Document type
	:  Reference Number
	/ Expiry date (if applicable)

	
	
	

	
	
	



If called for interview, you need to bring this document with you.  

3. Education, Qualifications & Training
	Dates
	Institution / Training provider
	Qualification / Certificate
	Grade / Outcome

	
	


	
	

	
	


	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


Please continue on a separate sheet if required. 


4. Employment History
(Please give a full employment history including voluntary work. Account for any gaps in employment)
	Dates (from – to) 
Employer / Job title
	Duties / Responsibilities
Reason for leaving

	
	



	
	

	
	

	
	

	
	

	
	


Continue on a separate sheet if required. 
If you have gaps in your employment history, please explain here:






5.  Support statement.  Making reference to the job description and person specification for the role you are applying for, please write a short statement (up to 500 words) detailing how your skills and experience fit you for the role.  



























Continue on a separate sheet if required. 


6. Referees
Please provide two referees, one of which must be your most recent employer. Referees should not be family members.

Referee 1. 
	Name



	Organisation 
	Position

	Email




	Phone
	Relationship to applicant




Referee 2. 
	Name



	Organisation 
	Position

	Email




	Phone
	Relationship to applicant






7. Safeguarding & Declaration
1. Do you have any criminal convictions, cautions, reprimands, or warnings (including those that are ‘spent’ under the Rehabilitation of Offenders Act 1974) that are relevant to the role you are applying for?
☐ Yes ☐ No
If yes, please give details




2. Have you ever been subject to a child protection or safeguarding investigation?
☐ Yes ☐ No
If yes, please give details:



Declaration:
I confirm that the information I have provided is true and complete. I understand that providing false information or withholding information may disqualify me from employment or result in dismissal. I consent to Depden Care Farm carrying out appropriate DBS checks, references, and other pre-employment checks as required.

Signature: 	____________________________

Date: 		____________________________









8. Equal Opportunities Monitoring (Optional) 
Confidential – For Monitoring Purposes Only
Millennium Farm Trust is committed to promoting equality, diversity, and inclusion in all areas of its work. To help us monitor the effectiveness of our recruitment practices, we ask all applicants to complete this form.
This information is confidential and will not be used as part of the selection process. It will be used only for statistical monitoring in line with data protection legislation.

	1. Gender
☐ Male
☐ Female
☐ Non-binary
☐ Prefer to self-describe: 
___________________
☐ Prefer not to say

	2. Age Group
☐ Under 25
☐ 25–34
☐ 35–44
☐ 45–54
☐ 55–64
☐ 65+
☐ Prefer not to say


	3. Ethnic Group
(Please select the group that best describes your ethnic background)
White
☐ English / Welsh / Scottish / Northern Irish / British
☐ Irish
☐ Gypsy or Irish Traveller
☐ Any other White background: ___________________
Mixed / Multiple ethnic groups
☐ White and Black Caribbean
☐ White and Black African
☐ White and Asian
☐ Any other Mixed background: ___________________

	Asian or Asian British
☐ Indian
☐ Pakistani
☐ Bangladeshi
☐ Chinese
☐ Any other Asian background: ___________________
Black / African / Caribbean / Black British
☐ African
☐ Caribbean
☐ Any other Black background: ___________________
Other ethnic group
☐ Arab
☐ Any other ethnic background: ___________________
☐ Prefer not to say






	4. Disability
The Equality Act 2010 defines a disability as a physical or mental impairment that has a substantial and long-term effect on a person’s ability to carry out normal day-to-day activities.
☐ Yes, I consider myself to have a disability
☐ No, I do not consider myself to have a disability
☐ Prefer not to say


	5. Sexual Orientation
☐ Heterosexual / Straight
☐ Homosexual / Gay / Lesbian
☐ Bisexual
☐ Non-binary
☐ Prefer to self-describe as: _______________________________
☐ Prefer not to say

	6. Religion or Belief
☐ No religion or belief
☐ Christian
☐ Buddhist
☐ Hindu
☐ Jewish
☐ Muslim
☐ Sikh
☐ Any other religion or belief
_________________________________________
☐ Prefer not to say


	7. How did you hear about this opportunity?
☐ Millennium Farm Trust website
☐ Local press / magazine
☐ LinkedIn / Social media
☐ Recruitment website (please state    ___________________________________
☐ Word of mouth
☐ Other: ______________________________________________________________




Data Protection Notice
This information is collected in accordance with the UK General Data Protection Regulation (GDPR) and Data Protection Act 2018. It will be stored securely and anonymously and used solely for monitoring equality and diversity in our recruitment processes.
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